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JOB DESCRIPTION

JOB TITLE:   Lifeguard I						PAY GRADE: 100
DEPARTMENT: Parks & Recreation				MIN. PAY:  $15.00    MAX. PAY: $20.18
FLSA CLASSIFICATION: Seasonal					FLSA STATUS: Non-Exempt
REPORTS TO: Parks & Recreation Director			

Ensures the safety of guests in and out of the water, upholds exceptional guest service, maintains a clean working environment, and stays physically fit and healthy to aid in the performance of their essential duties. 

ESSENTIAL JOB FUNCTIONS-Include, but may not be limited to:
· Monitors poolside and water activities to ensure the safe use of pool facilities.
· Maintains constant alertness and awareness of guest activities throughout the community
· center which is to include pool side and in locker rooms, to minimize exposure or threat of
· incident or accident.
· Ensures the safety of guests and program participants by enforcing all rules and policies with
· staff and guests.
· Responds to emergency situations, performs water rescues, administer first aid, CPR, AED and
· other medical attention as needed.
· Assist guests with safety orientations and administer swim tests.
· Performs scheduled service and maintenance of facility; cleans decks, walls, windows, pool
· equipment, locker rooms, and other assigned areas.
· Inspects program equipment and facilities, including conducting water checks. Reports any
· issues or concerns with facility conditions, policies, incidents, water quality or other unsafe
· conditions to supervisory staff as needed.
· Completes a variety of paperwork including daily records, logs and incident reports.
· Attends Skill Checks and in-service training.
· Maintains frequent communications with other staff and volunteers within the Community
· Center and Division. Attends and participates in staff meetings.
· May be asked to assist with head guard duties such as adjust rotations, opening & closing pump
· room duties, or red cap drills
· Performs other related duties as assigned.

MINIMUM QUALIFICATIONS- (Knowledge, skills, and abilities):
· Knowledge of lifeguarding techniques and water safety practices.
· Knowledge and ability to carry out water rescues.
· Knowledge of applicable federal, state, and local laws, regulations, ordinances, and policies,
· including safety regulations.
· Demonstrate advanced swimming skills.
· Demonstrate time management skills by beginning and completing assigned shifts and/or
· utilizing program time effectively.
· Ability to provide outstanding customer service to a diverse guest population in a fast paced,
· chaotic environment.
· Ability to establish and maintain effective working relationships with supervisors, peers, and
· other district staff. Including the ability to follow directions and demonstrate professional
· behavior.
· Ability to work as a team with supervisors, peers, and other district staff.
· Ability to effectively present verbal and written information and respond to questions from
· guests, program participants, co-workers, supervisors, volunteers, and other District employees.
· Ability to follow and enforce all rules, regulations, and policies.
· Ability to recognize safety hazards and sanitation issues and to notify supervisors.
· Ability to remain composed in emergency situations, make sound judgment and work effectively
· with guests and other district staff under stressful circumstances.
· Ability to perform first aid, CPR, and other medical attention as needed.
· Ability to complete and maintain well-organized daily records, logs, and incident reports.
· Demonstrated skill in the use of standard office equipment, computers and various application
· programs including recreation related specialty software applications.

EDUCATION AND EXPERIENCE:
· Must be a minimum of 15 years of age.
· Lifeguard Certified.

PHYSICAL CONDITIONS:
	The individual must be able to perform all essential duties of the position with or without accommodation. The following physical conditions apply.
· The position requires some (20-40%) ability to use dexterity and fine motor skills.
· Occasional (21-50% of the time) use of office equipment. 
· The position requires some (20-40%) physical effort such as lifting, carrying, or movement, etc. 
· Movements required to complete work require continual speed, agility, hand eye coordination and equipment operation. 
· The work environment has regular hazards or obstacles (40-60%).   
· There may be some personal risk or hazard.  
· Job conditions are somewhat uncomfortable, with moderate (40-60%) issues of confinement, temperature change, incident of noise, or interactions of a disagreeable nature, inside/outside work, dirty conditions, exposure to contagious disease, etc.

Employee Signature: _____________________________________	Date: ____________________

Department Head Signature: _______________________________	Date: ____________________                            
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